www.komyra.com

Volume 9 No 3

ISSN 2383-6563 (Online)

The

Myanmar

JOURNAL

Determinants of Brand Equity of Ah Yee Taung Co.,
Ltd
Khin Thet Htwe

FACTORS INFLUENCING DOMESTIC VIOLENCE
AMONG WOMEN IN POBBATHIRI TOWNSHIP, NAY
PYI TAW, MYANMAR Khin Sandi Myint

Effect of Performance Appraisal on Employee
Performance of Private Banks in Pyay Township
Than Thu Zar

Service Quality of Pact Global Microfinance in
Chaung U Township, Sagaing Region, Myanmar Ei Ei
Po

Patients’ Satisfaction on Service Quality of Shwe Ya
Tu Tipitaka Cakkhupala Eye Hospital In Myin Mu,
Sagaing

Thin Thin Yu - Khaing Wai Chaw

CONSUMER DECISION MAKING STYLE ON
MYANMAR TRADITIONAL COSTUME Toe Toe Aung

Effect of International Trade on Economic Growth of
Myanmar Thida Htoo

Factor Associated with Maternal Mortality Ratio
Maw Maw Khin

Factors Influencing Formal and Informal Saving Behavior
of Households in Bilu Island, Mon State, Myanmar
Myint Myint Kyi - Ye Lwin

Determinants of Labor Force Participation among Rural
Women in Myanmar
Hlaing Hlaing Moe - Mar Mar Aye - May Myat Thu

Sanofi’s Value-based Services for Sustainable Business:
ESG and Sustainability Strategies Jae-Woong Byun

A study on problems and solutions of Ecotourism
Gwon Osung

Global Future Trends and Technology Required for
Korean Industrial Complexes for Consumers Shinwon




Letter from the Editor-in-Chief

Myanmar and Korea have many similarities and are complementary
relationship. Therefore, we believe that research exchange will expand mutual
understanding between Myanmar and Korea, and will be the cornerstone for
mutual development.

KOMYRA and YUE have co-published The Myanmar Journal since August
2014. So far, many scholars have published numerous papers through the
journal, and We are sure that this journal has helped many people
understand Myanmar and Korea more clearly and closely.

The Myanmar Journal covers various issues in Myanmar and Korea. It covers
various topics that can promote bilateral development and mutual
understanding, not limited to specific topics such as economy, industry,
society, education, welfare, culture, energy, engineering, healthcare, and
agriculture.

We hope that this journal will continue to promote understanding of the
current status and potential capabilities of Myanmar and South Korea and
promote in-depth international exchange and cooperation.

We would like to express our deepest gratitude to the editorial board and
YUE and KOMYRA for their valuable support in The Myanmar Journal
publication.

August 30, 2022

Youngjun Choi W 0&%

Editor-in-Chief of THE MYANMAR JOURNAL
Vice-President of KOMYRA

Email: yjchoi@khu.ac.kr

Office: +82-2-961-0485

Web address: komyra.com/doc/scope.php



EDITORIAL BOARD

EDITOR-IN-CHIEF (Yangon University of Economics)
Prof. Mya Thandar, Ph.D. (YUE, Myanmar)

EDITOR-IN-CHIEF (Korea Myanmar Research Association)
Prof. Youngjun Choi, Ph.D. (KHU, Korea)

ASSOCIATE EDITOR-IN-CHIEF
Hyejin Park (KOMYRA, USA)

Nu Nu Lwin (YUE, Myanmar)
Jiyeon Chun, Ph.D. (SCNU, Korea)
Shinwon Kang, Ph.D. (SCNU, Korea)

Journal Managing EDITOR
Kyuyoung Cho (KOMYRA, Timebee, Korea)

Sector EDITOR

Communication and Energy sector EDITOR, Shinwon Kang (SCNU, Korea)
Economic & Management sector EDITOR, John Walsh (SIU RC, Thailand)

Food Engineering sector EDITOR, Jiyeon Chun (SCNU, Korea)

International Law sector, Jeremy Sarkin (University of South Africa, South Africa)
Social Welfare sector EDITOR, Shinsook Lee & Sunghee Kim (SCNU, Korea)
Statistics & Survey statistics sector EDITOR, Jungwha Do (Relab, Korea)
Technology Management sector EDITOR, Taeho Park (SJSU, USA)

Tourism and Leisure sector EDITOR, Osung Gwon (JNUE, Korea)

Trade & Education sector EDITOR, Youngjun Choi (KHU, Korea)

Language, Literature & Culture Sector EDITOR, Santosh Kumar Ranjan (JNU, India)
Business and Industry sector EDITOR, Myint Moe Chit (U of Nottingham, Malaysia)
Tax accounting sector EDITOR, Hyunwoo Cho (SCNU, Korea)

ADVISORY BOARD
Prof. Taeho Park, Ph.D. (SJSU, USA)
Prof. Tun Aung, Ph.D. (Meiktila University of Economics, Myanmar)



INFORMATION ABOUT
The Myanmar Journal

The Myanmar Journal (ISSN 2383-6563) is the official international journal
co-published by Yangon University of Economics (YUE) and Korea Myanmar
Research Institute (KOMYRA).

This journal aims to promote the mutual cooperation and development of
Myanmar and Korea through intensive researches in the entire filed of
society, economy, culture, and industry.

It will cover all general academic and industrial issues, and share ideas,
problems and solution for development of Myanmar.

Articles for publication will be on-line released twice a year at the end of
February and August every year on the Myanmar Journal webpage
(http://www.komyra.com/bbs/board.php?bo_table=articles).



The Myanmar Journal 9(3), 118-131 (2022) - 118 -
http.s/www.komyra.com/doc/submission.php
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Women in Myanmar
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ABSTRACT : Women participation in economic activities plays a critical role
in driving economic development throughout the world. This study aims to
analyze the role and determinants of rural women's labor force participation
in Myanmar. To carry out this, the study used a cross-sectional study
design. The descriptive statistics, Chi-square test and binary logistic
regression model are used in the study. The data from Myanmar
Demographic and Health Survey 2015-2016 are examined and Logistic
regression model is employed to analyze the determinants of rural women
labor force participation. More than sixty percent of rural women participate
in labour force. According to the results of Chi-square test and binary
logistic regression model, women's age, education level, marital status,
having children under five, exposure to media, household size and states
and regions are statistically related to labour force participation among rural
women. Rural women who are more educated and have exposure to media
have positive effects on the labour force participation. In contrast, rural
women who are married, have children under five and larger family size
have negative effects on the labour force participation. Therefore, rural
education program and improving women’'s access to job information
through the media are also needed for employment opportunities and
development of rural women. Government and policymakers should
implement sustainable rural development plans.
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l. Introduction

Labor is essential portion of the country’s economy which comprises both men
and women workforces. More than half of population are women in the world.
Women are the back bone of society (Ayferam, 2015). In the worldwide, women
comprise an essential role in the growing farm. Furthermore, women's employment
can provide their families and communities. The participation of women in the
workforce is one of the vital issues of various social and economic factors.

Women play an imperative part because of supporting family revenue and
increasing labour market (Rahman and Islam, 2013). In developing countries especially
Myanmar, employment opportunities are different not only between urban and rural
areas but also gender. In 2018, the labour force participation rate in Myanmar was
approximately 62 percent. The labour force amounted to about 22.68 million which
12.82 million were men and 9.86 million were women. The number of working men
and working women are significantly different because women are responsible for
giving birth and taking care of their families.

The participation of workforce in urban and rural areas has slightly increased
(Myanmar Living Conditions Survey, 2017). The labour force participation rate of rural
areas increased from 66 percent in 2004 to 69.9 percent in 2017. In urban areas, the
participation of workforce is rising for both men and women. However, rural women
have to wait a long time to start their work.

There are many factors (age, marital status, education level, family size, wealth
index, number of children, gender of household head, spouse’s income and education
level) that determine decision of women to engage the workplace. The participation
of women in the workforce has led to different levels of economic development from
one country to another. Consequently, economic development of a country leads to
better job opportunities and more social services for young women. In Myanmar, it is
expected that the issues that may influence rural women'’s participation in workforce
will be different from other countries.

Il. Review of Literature

Many earlier authors have studied women’s participation in the workforce. These
studies observed the association between female participation in workforce and
socioeconomic factors in countries which are United States (Mincer, 1962), Egypt and
Germany (Hosney, 2016), India (Kishor and Gupta, 2009), Armenia (Dallakyan and
Bakhtavoryan, 2013), Bangladesh (Amin, 2005 and Rahman and Island, 2013), Uganda
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(Bbaale, 2014), and Myanmar (Mon, 2000), etc.

Mincer (1962) studied labour force participation of married women in Northern
Standard Metropolitan Areas, United States. Mincer earnings regressions were applied.
Mincer demonstrated a significant joint impact of marital status and age of children
on labour force participation among women. In addition, married women with young
children were less likely to take participation in the labour force relative to their
counterparts with older children. This suggested that the need to care for young
children in the family is major impedance to participating in the labour force.

Mon (2000) observed the deterministic factors of participation of workforce
among women in urban area of Yangon, Myanmar. The binary logistic regression
model was applied. The results of the study proposed that spousal income and
marital status are the main impacts on the entry of urban women into the
workplace.

Amin (2005) discussed that home-based businesses have encouraged the
participation of women workers in Bangladesh. The author found that female-headed
households, small family size, low educational attainment, residing in urban areas, low
levels of household wealth and microcredit positively influence on participation of
women workers.

Kishor and Gupta (2009) analyzed gender equality and women's empowerment in
India. He found that the rate of employment varies significantly with marital status
among women. Women who are divorced, separated, or widowed are more likely to
be employed than married women, and single women are lower probability to be
employed.

Dallakyan and Bakhtavoryan (2013) studied that impacting factors of participation
of workforce among rural women in Armenia. The data from household survey of
Caucasus Barometer for 2012 were analyzed using a logit model. According to the
results of the study, age, knowledge of English language, education level, and marital
status are important factors that affect the participation of women workers in rural
Armenia.

Rahman and Island (2013) studied the trends, drivers and barriers of female
labour force participation in Bangladesh. He found that the u-shaped relationship
between economic growth and women's employment. It can be seen that the rapid
expansion of micro finance in rural areas has supported women’'s employment in
poultry and livestock. However, the economy of Bangladesh as a whole and women'’s
employment in urban areas seem to be too dependent on a single industry as other
sectors are growing are either too small or are not employing women in large
numbers. Moreover, challenges relating to the level of and gender differential in
wages, and other aspects of compliance with labour standards (working hours, safety
and health in the work place, freedom of association and collective bargaining
remain). This study indicated that further progress is needed in women's access to
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education and skill training, productive assets like land and credit beyond microcredit
and services of various government institutions.

Bbaale (2014) examined the relationship between female education and labor
force participation and fertility rates for Uganda using the Demographic and Health
survey 2006. The reduced form specifications used to estimate the determinants of
fertility and the probit model used to estimate the determinants of female labour
force participation. It is found that female education especially at the secondary and
post-secondary school level reduces fertility and increases the likelihood of females
being engaged in the labor force. Regarding the above findings, education has a
huge impact on labor force participation.

Verick (2014) found that educational attainment is a major driver of better
employment outcomes for women in both developed and developing countries.
Education plays a critical role in determining the nature of employment taken up by
women. In  many developing countries, between educational attainment and
participation of women in the labor force has a nonlinear (U-shaped) relationship.
The most uneducated women in under developing countries are the most likely to
participate in subsistence activities and informal employment, while women with a
high school education may be able to afford to stay out of the labor force. When
women have more than a secondary school education, they are encouraged by
higher wages to join the labor force participation if the appropriate jobs are
particularly available.

Hosney (2016) studied the key factors that influence participation of workforce
among female in Egypt and Germany and comparing these two countries. Probit
model is employed to determine which factors influence on participation of workforce
among female in two countries. Findings of the study indicate that success of higher
education actually predicts the potential for Egyptian women to enter the labour
market. A comparative study found some of factors affecting the participation of
women workers in both countries. In addition, years of schooling and age positively
influence on participation of women workers. Although married women, residing in
urban areas and having children negatively influence on participation of women
workers.

According to Winkler (2016), labor force participation by women varies
considerably across countries. Women'’s labour force participation rates are strongly
related to increased educational achievement. A positive relationship between
educational success and workforce participation is that women who invest in
education are the most probability to reap the rewards of that investment. Women
are more likely to pursue higher education because they expect a longer workforce.

As discussed above, various authors and researchers investigated the relationship
between women labour force participation and demographic and socioeconomic
variables. Hence, this study intends to analyze the influencing factor of participation
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of workforce among rural women to develop rural areas in Myanmar.

lll. Objectives of the Study

To achieve the aims of the research, the following objectives are specified as the
framework of analysis.

(i) To describe the rural women'’s labour force participation and their demographic
and socioeconomic characteristics in Myanmar

(i) To examine demographic and socioeconomic characteristics which are related
to rural women'’s labour force participation in Myanmar

(iii) To explore the determinants of labour force participation among rural women
in Myanmar

IV. Methodology

This study uses dataset from the 2015-2016 Myanmar Demographic and Health
Survey (MDHS). This study emphasizes on rural women between the ages of 15 and
49. While data from 12,885 women were obtained from MDHS in 2015-2016, this
study was restricted to 9100 rural women. A sample of 9100 women was considered
for this cross sectional study.

The descriptive statistics, Pearson’s Chi-square test and binary logistic regression
model are used for this study. The Chi-square test is used to analyze the association
between demographic and socioeconomic characteristics and laour force participation
among rural women. A binary logistic regression model was used when a response
variable, such as women’'s labuor force participation (employed women and
unemployed women), is dichotomous. The binary logistic regression model was
carried out to observe the demographic and socioeconomic factors related to
women'’s labour force participation.

Pearson’s Chi-squared test (x2) is a statistical test applied to test a null
hypothesis stating that the frequency distribution of certain events observed in a
sample is consistent with a particular theoretical distribution. The Chi-square test use
to determine whether the association between two qualitative variables is statistically
significant. The chi-square statistic is computed with the following formula:
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2\ (fi—fe)
AP

€

Where, fi is the observed frequency in the cell
fe is the expected frequency in each cell

Binary logistic regression is a prognostic model that is fitted when there is a
dichotomous or binary dependent variable (Hosmer and Lemeshow, 2000). Since
logistic regression calculates the probability of an event occurring over the probability
of an event not occurring, the impact of independent variables is usually explained in
terms of odds. With logistic regression, the mean of the response variable Y in terms
of explanatory variables Xi, the binary logistic regression model can be written as

Y, =E(Y, [ X)) +¢
1
1+ e_(ﬁ0+Ble+BZX2+'"+E'iXi)

where E(Y, | X,)=p,=

By = the constant

B; — the coefficient of the predictor variable i
€, — the error term

p; = probability of success

1—p;, = probability of failure

Oddsratio= 27—
1-p,
Taking the natural log of Equation (3) yields

1{1 Pi J: By +B,X, +B,X, +...+B.X,
— D

Measurements of Variables

In this study, the classification of dependent and independent variables considered
for the model are exposed in below.
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Dependent Variable X7 = Household size
Y= Rural women’s labor force participation =1if 1-3
= 0 if unemploved = 2 if 4- 6
= 1 if emploved = 3 if 7 and above
Independent Variables Xa = We alth index
Xi= Aae = 1 if poorest
= 1 if 15-19 vears = 2 if poorer
= 2 if 20-29 vears = 3 if middle
= 3 if 30-39 vears = 4 if richer
= 4 if 40-49 vears = 5 if richest
X>= Education X —States and Reaions
= 1 if hiagher level = 1 if Rakhine
= 2 if primarv and secondarv levels = 2 if Kachin
= 3 if no education = 3 if Kavah
Xa= Marital status = 4 if Kavin
= 1 if married = 5 if Chin
= 2 if separated. divorced and widowed = 6 if Mon
= 3 if sinale = 7 if Shan
X4= Exposure to media (newspaper/ = 8 if Avevarwadv
maaazine. radio and television) = 9 if Yanaon
= 1 if no exposure to media = 10 if Mandalav
= 2 if at least one exposure to media = 11 if Maawav
= 3 if all exposure to media = 12 if Baao
Xz= Havina children aaed under five = 13 if Tanintharvi
= 1if no = 14 if Saaaina
= 2 if yes = 15 if Nav Pvi Taw

V. Empirical Results

1. Descriptive Analysis

The demographic and socioeconomic characteristics of rural women are
demonstrated to Appendix Table 1. The demographic and socioeconomic
characteristics considered in this study are age, education, marital status, exposure to
media, having children age under 5, household size, wealth quintiles and states and
regions.

According to Appendix Table 1, the most of rural women (30.5%) are age group
30 to 39 years and followed by 29.6% of rural women are age group 20 to 29 years,
26% of rural women are age group 40 to 49 years and 13.9% of rural women are
age group 15-19 years. Regarding the education level, most of the rural women
(47%) have achieved primary level and followed by 32.6% have no education, 15.6%
have achieved secondary level and 4.8% have achieved higher level of education. In
relation to the marital status, 63.9% of rural women are married, 29.6% are
unmarried and 6.5% are separated, divorced and widowed. In relation to having
children age under five, 52.7% of rural women have no child but 47.3% of rural
women have children. Concerning exposure to media, most of rural women (64.4%)


http://www.komyra.com/doc/submission.php

Determinants of Labor Force Participation among Rural Women in Myanmar - 125 -

have at least one exposure to media and 18.3% of rural women have all exposures
to media.

Dealing with the household size, the most of rural women (66.2%) lived in
household size with 4-6 members. Regarding the wealth quintiles, 24.8% of rural
women lived in the poorest households, 24.7% lived in the poorer households, 24.3%
lived in the middle households, 18.9% lived in the richer households and 7.3% live in
the richest households. According to states and regions, 9.1% of rural women lived in
Sagaing Region, 8.3% lived in Magway Region and Rakhine State, 7.9% lived in Bago
Region and Ayeyarwady Region, 7% lived in Mandalay Region, 6.6% lived in Shan
State, 6.2% lived in Chin State, 6.1% lived in Mon State and Kayah State, 5.9% lived
in Kayin State, 5.8% lived in Tanintharyi Region, 57% lived in Nay Pyi Taw, 5.2%
lived in Kachin State and 3.9% of women lived in Yangon Region, respectively.

2. Bivariate Analysis

The bivariate analysis is performed using Chi-square test and the results are
shown in Appendix Table 1. According to the results of Chi-square test, rural women'’
age, education, marital status, exposure to mass media, having children aged under
five, household size, wealth quintiles and states and regions are significantly related
to labour force participation of rural women at 1% significance level.

3. Multivariate Analysis

Binary logistic regression model is performed on labour force participation among
rural women by using the predictor variables. The findings are shown in Appendix
Table 2.

According to model evaluation criteria (Pseudo R2 = 0.0894), 894% of the
variation in labour force participation of rural women can be explained by this
model. LR Chi-square test of model coefficients shows that adding independent
variables improved the predictive power of the model. Regarding the LR Chi-square
test value, it has been found that the model is significant at 1% level (Chi-square =
1056.55, df = 30 and p value = 0.000). Hosmer-Lemeshow goodness of fit test states
how closely the observed and predicted probabilities match. The results of Hosmer
and Lemeshow statistic (Chi-square=7.95, df = 8, p-value = 0.4379 > 0.01) show that
the data fit the model well.

Regarding the results of binary logistic regression model, rural women's age,
education, marital status, exposure to media, having children aged under 5,
household size and states/ regions are significant factors of labour force participation
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among rural women. The results show that rural women'’s age groups of 20-29 years,
30-39 years and 40-49 years are about 1.95 296 and 2.97 times more likely to
participate in labor force compared to their age group of 15-19 years. In addition,
umrried women and separated, divorced and widowed women are about 1.64 and
1.82 times more likely to participate in labour force than married women. Rural
women who have at least one exposure to media and all exposure to media are
about 1.18 and 1.3 times more likely to participate in labour force compared with
those who have no exposure to media. In addition, women who lived in Kachin,
Kayah, Chin, Mon and Shan States are about 1.82, 1.79, 3.05 145 and 6.81 times
more likely to participate in labour force compared to their residing in Rakhine State.
Moreover, women who lived in Ayeyarwady, Yangon, Mandalay, Magway, Bago,
Tanintharyi, Sagaing Regions and Nay Pyi Taw are about 2.26, 1.64, 9.41, 4.44, 285,
1.91, 2.14 and 2.11 times more likely to participate in labour force compared to their
residing in Rakhine State.

In contrast, rural women who have accomplished primary and secondary levels
schooling are about 0.22 time less likely to participate in labour force compared to
those with higher level of schooling. Rural women who have under five children are
about 0.3 times less likely to participate in labour force compared to those have not
under five children. Rural women who live in household size with 7 members and
above are about 0.2 times less likely to participate in labour force than their
household size with 1-3 members.

VI. DISCUSSIONS

The findings of this research have pointed out that about sixty-four percent of
rural women are working. Most of rural women who are age group between 30-39
years, married and have achieved primary level. Most rural women have at least one
exposure to media (newspapers/magazine, radio and television). In addition, most
rural women live in poor households and Sagaing Region.

The results of the study show that the labour force participation of rural women
who have completed primary and secondary education is 22 percent lower than that
of higher-educated rural women. This result is similar to the findings of Verick (2014),
Winkler (2016), Bbaale (2014) and Hosney (2016). Therefore, education has a huge
effect on workforce participation.

The results of this study also show that the age of women significantly influence
on participation in the workforce. The older women are more likely to be involved in
labour force than younger women. This result is similar to the findings of Hosney
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(2016).

This study also found that rural women's marital status significantly influence on
the labour force participation. Rural women who are divorced, separated and
widowed are much more likely to participate in labour force than married women.
This result is consistent with Kishor and Gupta (2009), and Hosney (2016).

According to having children under five, this study pointed out that women who
have children aged under five are lower probability to be involved in labour force
than those have not children. This finding is analogous to the results of Hosney
(2016) found that having children have a negative impact on female labour force
participation and Mincer (1962) found that married women with youngsters are lower
probability to participate the workforce relative to their counterparts with older
children.

Regarding the household size, it is observed that women who live in household
size with 7 members and above are less likely to participate in labour force than
those live in household size with 1-3 members. This result is similar to the findings
of Amin (2005) showed that smaller family size have a positive impact on female
labour force participation.

Vil. CONCLUSION AND RECOMMENDATIONS

The findings of the study reveal that the labour force participation among rural
women in Myanmar accounts for 64.3 percent. The rural women's age, education
level, marital status, exposure to media and having children under five is significantly
related with labour force participation. In addition, household size, wealth quintiles
and states and regions is significantly associated with labour force participation.

The findings from the binary logistic regression model indicate that almost all the
selected variables in the study influence on labour force participation. The older
women, higher education level and having exposure to media have positive effects
on the labour force participation. Rural women who have children under five and
larger family size have negative effect on the labour force participation. Furthermore,
married women have negative effects on the labour force participation.

Based on the findings of this research, it is recommended that government and
policy makers should promote educational programs in rural areas. These educational
programs can be provided the increase in participation of workforce among rural
women. Because of the gender inequality, girls from poor families of rural areas are
less likely to achieve higher education and to participate labour force. Therefore, the
government should implement initiatives to improve the higher educational
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attainment of its citizens. Moreover, achieving higher education helps to improve
well-being and social development of rural women. Rules and regulations should be
introduced to make schooling up to secondary level compulsory for all girls, and
policies that aim to increase participation of workforce among rural women should
be established.

The study deals with five outcome areas for government and policy makers:

i) increased women'’s educational attainment and knowledge
ii) increased the number of women in the workforce

(

(

(iii) reduced gender bias in the labour market

(iv) continued to remove gender differences in education and
(

v) developed rural areas.
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Table 1. Relationship between Demographic and Socioeconomic Characteristics and
Labor Force Participation of Rural Women

Variables Classification N“Thp Percent x° value | P-value
Fmblovment Unemployed 3218 354
status™ Employed 5880 64.3
15-19 1263 13.9
20-29 2690 29.6 s
Age 3039 5777 305 112.52 0.000
40-49 2370 26.0
No education 1422 326
. Primary level 4275 47.0 15 0Q*** nnnn
*
Education Secondary level 2966 156
Higher level 435 4.8
Unmarried 2692 29.6
Marital status Married 5813 63.9 51.30%* 0.000
Senarated. divorced 595 6.5
and widowed :
Havina children No 4799 227
aged under 5 Yes 4301 473 171.39* | 0000
. No exposure 1572 17.3
{Fgg’gi‘r;;igr‘;,m*‘d'a At least one exposure 5864 64.4
1 . *kk
g“nad”atggsis{g%m All three exposure 1664 18.3 24.85 0.000
1-3 1762 194
Household size 4-6 6027 66.2 68.12%** 0.000
7 and above 1311 14.4
Poorest 2254 24.8
Poorer 2251 24.7 s
Wealth quilties Middle 2216 243 44322 nnon
Richer 1716 18.9
Richest 663 73
Rakhine 754 8.3
achin 470 5.2
avah 560 6.1
ayin 539 5.9
Chin 561 6.2
Mon 555 6.1
Shan 605 6.6
Region Avevarwaddy 719 7.9 657.30*** | 0.000
Yangon 354 39
Mandalay 642 7.0
Maaway 757 8.3
Bago 716 7.9
Tanintharyi 52 5.8
Sagaing 82 9.1
Nay Pyi Taw 520 5.7
Total 9100 10

*Missing data on women’s employment status for 2 cases and education for 2 cases.
Source: Myanmar, Ministry of Health and Sports and ICF International (2017).
Note: *** ** * represent 1%, 5% and 10% levels of significance, respectively.
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Table 2. Results of Binary Logistic Regression Model for Labor Force Participation of
Rural Women by Demographic and Socioeconomic Characteristics

- _ 95% ClI
Inegﬁggfjeesnt Classification Coef. %gt?g Puveal Lower Upper

Constant -0.85 0.43 | 0.000 0.30 0.62
15-19 (ref)

Age 20-29 0.67*** | 195 | 0.000 1.66 2.30
30-39 1.08*** | 296 | 0.000 2.48 3.52
40-49 1.09*** | 297 | 0.000 2.46 3.57
Higher level (ref)

Education Primarv and secondary 024+ | 078 | 0045 | 062 0.99
No education -0.15 0.86 | 0.274 0.65 1.13
Married (ref)

Marital status i?vpi‘gca)\r/?épd' divorced and 049 | 1.64 | 0.000 1.34 2.00
Unmarried 0.60*** | 1.82 | 0.000 1.59 2.09

Havina children No (ref)

aged under 5 Yes 036" 1 070 | 0.000 | 063 0.78

Exposure to No exposure (ref)

media At least one exposure 0.16** | 1.18 | 0.015 | 1.03 1.35

(newspbapers/maaa

e wadio and | Al three exposure 026+ | 130 | 0003 | 1.09 154
1-3 (ref)

Household size 4-6 -0.06 0.95 | 0.381 0.83 1.07
7 and above -0.22** | 0.80 | 0.012 0.68 0.95
Poorest (ref)
Poorer -0.08 092 | 0.248 0.81 1.06

Wealth quintiles Middle -0.04 096 | 0.561 0.83 1.10
Richer -0.11 0.90 | 0.160 0.77 1.04
Richest -0.05 095 | 0.622 0.76 117
Rakhine (ref)
Kachin 0.60*** | 1.82 | 0.000 142 2.34
Kayah 0.58*** | 1.79 | 0.000 1.41 2.27
Kayin -0.10 0.90 | 0.403 0.72 1.14
Chin 1.11** | 3,05 | 0.000 2.40 3.87
Mon 0.37*** | 145 | 0.002 1.15 1.84
Shan 1.92** | 681 | 0.000 5.21 8.90

Regiona™ Ayeyarwaddy 0.82~* | 226 | 0.000 | 1.81 2.83
Yangon 0.49*** | 1.64 | 0.000 1.25 2.15
Mandalay 2.24** | 941 | 0.000 6.96 12.71
Magway 1.49** | 444 | 0.000 3.50 5.63
Bago 1.05*** | 2.85 | 0.000 2.27 3.58
Tanintharyi 0.65*** | 191 | 0.000 1.50 2.43
Sagaing 0.76*** | 2.14 | 0.000 1.72 2.66
Nay Pyi Taw 0.75**+* | 211 | 0.000 1.66 2.69

LR Chi-square 1056.55***(P-value=0.000)

Hosmer and Lemeshow (H-L) Test 7.95 (P-value=0.4379)

Pseudo R Square 0.0894

Source: Myanmar, Ministry of Health and Sports and ICF International (2017).
Note: *** ** * represent 1%, 5% and 10% levels of significance, respectively.
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